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RESOLUTION OF THE MEETING OF THE BOARD OF MANAGEMENT

GEMADEPT GROUP CORPORATION

Re: Implementation of the Share Issuance Plan under ESPP 2025 and approval of the List of
Employees eligible to purchase shares

Pursuant to:

- The Law on Enterprises No. 59/2020/QH14 adopted by the National Assembly of the Socialist
Republic of Vietnam on 17 June 2020, as amended by Law No. 03/2022/QH15 dated 11 January
2022 and Law No. 76/2025/QH15 dated 17 June 2025,

- The Law on Securities No. 54/2019/QHI14 adopted by the National Assembly of the Socialist
Republic of Vietnam on 26 November 2019, as amended by Law No. 56/2024/QH15 dated 29

November 2024,
- Decree No. 155/2020/ND-CP dated 31 December 2020 of the Government detailing the

implementation of a number of articles of the Law on Securities (*“Decree No. 155"),

- Decree No. 245/2025/ND-CP dated 11 September 2025 amending and supplementing a number
of articles of Decree No. 155/2020/ND-CP dated 31 December 2020 of the Government detailing

the implementation of a number of articles of the Law on Securities (“Decree No. 2457);

- The Annual General Meeting of Shareholders’ Resolution No. 080/NQ-DHDCD-GMD dated 06
May 2026,

- The Charter of Organization and Operation of Gemadept Group Corporation,

- Minutes of the meeting of the Board of Management No. AS4/BB-HPQT-GMD dated
Jure..J6,. 2026.

RESOLVED

The Board of Management (“BOM”) of Gemadept Group Corporation (the “Company”)

unanimously approved all matters presented and resolved as follows:

Article 1: Approval of the implementation of the share issuance plan under ESPP 2025, with
the following details:

1. Share name: Shares of Gemadept Group Corporation.

2. Share type: Ordinary shares.

3. Ticker symbol: GMD.
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Par value: VND 10,000 per share.
Total outstanding shares: 426,495,109 shares.
Number of shares to be issued: 6,397,400 shares, equivalent to 1.5% of the total outstanding

shares at the time of issuance (in accordance with the issuance conditions under the ESPP for
the period 2021-2025).

Total issuance value at par value: VND 63,974,000,000.
[ssue price: VND 10,000 per share.

Purpose of issuance: To ensure the highest benefits and value for all stakeholders; to retain and
attract high-quality human resources; to enhance engagement, incentivize and strongly motivate
employees to contribute to the successful achievement of the 5-year plan for 2021-2025 (in
2025, the Company’s profit before tax is three times that of 2020); and to ensure the Company’s

sustainable growth and development.

Eligible participants: Members of the BOM, excluding independent members of the BOM,
members of the Board of Control, members of the Board of Directors, senior managers and
employees with outstanding performance and significant contributions to the Company’s
development, who have entered into official labor contracts with the Company or its wholly-
owned subsidiaries (collectively, the “Subsidiaries”), and who satisfy the eligibility criteria for
participation in ESPP 2025 as set out in Section 11 below (collectively, the “ESPP
Participants™).

Eligibility criteria for participation in ESPP 2025:

Individuals eligible under ESPP 2025 must satisfy the following conditions:
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a)

Being members of the BOM, excluding independent members of the BOM, members of the
Board of Control, members of the Board of Directors, senior management, managers or
employees with outstanding performance and significant contributions to the Company’s
development, having official labor contracts with the Company or its Subsidiaries effective on
or before December 31, 2024 and remaining valid up to the date the State Securities
Commission (“SSC”) issues the confirmation of receipt of a complete dossier for the Company’s

ESPP 2025 share issuance, as well as up to the completion date of the issuance.
Having a KPI performance rating of 100% or higher in 2025.

Not falling into any of the following cases:

+ Violating internal labor regulations and currently subject to disciplinary measures;

+ Having submitted a resignation letter and being in the process of terminating the labor

contract;
+ Not having their labor contract renewed upon expiry,
+ Having their labor contract unilaterally terminated by the Company or its Subsidiaries.
Principles for determining share allocation to each ESPP Participant:

Excellence coefficient: A coefficient determined based on individuals recognized as outstanding
2



b) Individual coefficient: The number of shares allocated to each employee shall be determined
based on employee evaluation criteria, including: (i) work performance, (ii) position and job

individuals or individuals belonging to outstanding teams within the Group.

+

Group shall receive an additional coefficient of 0.09.

Group shall receive an additional coefficient of 0.18.

level, and (ii1) length of service.

Individuals in teams awarded the title of Outstanding Team 2025 and recognized within the

Individuals awarded the title of Outstanding Individual 2025 and recognized within the

No. Evaluation criteria Individual coefficient
Criterion 1 Work performance 0.65
Criterion 2 " Position and job level 0.20

el TR

Criterion 3

Lé.ngth of service

Criterion

1: Work performance

Individual work performance

Individual work
KPI = Individual KPI x ety Converted score
No. performance
Department KPI X Company scale - Puq
KPI range
KPI
Members of the Board of
| Management and Board of 9 points
Directors
KPI of 115% o F 6.6 points t
2 Exceeds KPI target (excellent) : Lhe R Ifl o
above below 9 points
KPI from 106% to| From 3.6 points to
3 Exceeds KPI target :
below 115% below 6.6 points
KPI below 106% | From 0.6 points t
4 Meets KPI target e D : pom. i
and above 100% below 3.6 points
Criterion 2: Job level and position
No. | Job level and position Converted score scale - Pcs
Members of the Board of Management ,
1 : 9 points
and Board of Directors
Division Director
Subsidiary Director ; .
y & s e From 5 points to 8 points
Head of Department at GMD
Deputy Subsidiary Director
‘Board of Control
D t Subsidi .
%) Head oL DopdiSHient at o) sIin, From 3 points to 4 points

Deputy Head of Department at GMD

Deputy Head of Department at Subsidiary
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No. | Job level and position

Converted score scale - Pcs

Team Leader at GMD
Specialist at GMD

Team Leader at Subsidiary
Specialist at Subsidiary

From 1 point to 2 points

- Criterion 3: Length of service

STT |Criterion 3: Length of service

Converted score scale - Pt~

1 From 34 years and above

9 points

From 20 years to below 34 years

From 5.5 points to 8.5 points

From 2.0 points to 5.0 points

s
3 From 6 years to below 20 years
4

From 1 year to below 6 years

From 0.5 points to 1.5 points

¢) Formula for determining the number of shares allocated:

Based on the above criteria, the number of shares allocated to each employee shall be determined

according to the following formula:

e Individual converted score = (Pug x 0.65 + Pcp x 0.20 + Pt~ x 0.15) + [outstanding team

coefficient + outstanding individual coefficient (if any)]

e Number of shares allocated to each individual = Number of shares converted from the

individual converted score in accordance with the following conversion scale

Group / Number of shares allocated to each i
L Individual converted score
individual
Group 1 g : :
From 8.18 points to 9 points
From 92,000 shares to 105,000 shares
G 2
i From 7.24 points to below 8.18 points
From 82,000 shares to below 92,000 shares
Group 3
F 6.30 points to below 7.24 point
From 72,000 shares to below 82,000 shares | o - Pore 10 DEIOW .28 POTES
Group 4 _ :
From 5.36 points to below 6.30 points
From 62,000 shares to below 72,000 shares
G 5
i From 4.42 points to below 5.36 points
From 52,000 shares to below 62,000 shares
G 6 ‘
g From 3.48 points to below 4.42 points
From 42,000 shares to below 52,000 shares
G :
e From 2.54 points to below 3.48 points
From 32,000 shares to below 42,000 shares
8 .
Gzoup From 1.60 points to below 2.54 points
From 22,000 shares to below 32,000 shares
s From 0.66 points to below 1.60 points
From 12,000 shares to below 22,000 shares




Group / Number of shares allocated to each
individual
Group 10
From 5,000 shares to below 12,000 shares

Individual converted score

Below 0.66 points

Principles for allocation of shares within each Group: Within each Group, individuals with the same
score shall be allocated an equal number of shares; individuals with higher scores shall be allocated
a greater number of shares. For every increase of 0.09 points within the score range of a Group, the
number of shares allocated shall increase by a corresponding 1,000 shares. Where the difference in
score is not an exact multiple of 0.09 points, the additional number of shares shall be determined

within a range from 100 to 900 shares.

The BOM shall determine and adjust the number of shares allocated to each ESPP Participant in
accordance with the above principles, ensuring that the total number of shares allocated to all ESPP

Participants equals the total number of shares to be issued as approved by the GMS.

13.

14.
15.

16.

Transfer Restrictions: All shares issued under ESPP 2025 (the “ESPP Shares”) shall be subject
to transfer restrictions for a period of two (02) years from the completion date of the issuance.
Immediately upon the expiry of two (02) years from the completion date of the issuance, fifty
percent (50%) of the ESPP Shares may be transferred. Immediately upon the expiry of three
(03) years from the completion date of the issuance, one hundred percent (100%) of the ESPP
Shares may be transferred, except where such shares are subject to forfeiture or repurchase in
accordance with Section 16. For the avoidance of doubt, the transfer restrictions set out above
shall apply solely to the ESPP Shares. Any shares arising from the ESPP Shares as a result of
the Company's stock dividend distribution and/or issuance of shares from equity sources or

treasury shares (if any) shall not be subject to such transfer restrictions.
Plan for use of proceeds: To supplement the Company’s working capital.

Treatment of unsubscribed shares (if any): Unsubscribed shares are those remaining due to
ESPP Participants declining to purchase (including failure to register, or registering but failing
to pay or fully pay within the prescribed timeline), or where, during the period from the BOM’s
approval of the list of ESPP Participants to the date the State Securities Commission (“SSC”)
confirms receipt of a complete issuance dossier of the Company, or to the deadline for payment
for the shares as specified in the issuance notice, such participants are no longer eligible and/or
no longer satisfy the conditions for participation in ESPP 2025. The GMS authorizes the BOM
to decide to cancel such unsubscribed shares or to reallocate them to other ESPP Participants
from the initially approved list at the same issue price. The reallocated shares shall be subject

to the same transfer restrictions as provided in Section 13.

Provisions on recovery/repurchase of shares:

ESPP Participants shall be subject to recovery/repurchase of all ESPP Shares that remain under
transfer restriction in the following cases:

+ Members of the BOM or Board of Control are removed pursuant to a General Meeting of
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18.

Shareholders resolution in accordance with applicable laws and the Company’s Charter;

+ Employees are subject to disciplinary dismissal by the Company or its Subsidiaries.

In such cases, ESPP Participants shall transfer all recovered ESPP Shares back to the Company

at the issue price, and all such shares shall be treated as treasury shares of the Company.

For treasury shares recovered/repurchased under this Section, the Company shall be entitled to
resell such shares via order matching and/or negotiated transactions in accordance with

applicable securities laws, ensuring compliance with regulations in force from time to time.

In the event that an ESPP Participant holding ESPP Shares that remain subject to transfer
restrictions dies, becomes permanently incapacitated and is unable to continue working for the
Company, retires in accordance with applicable laws, is reassigned or transferred pursuant to a
decision of the Company, or, in the case of a member of the BOM or the Board of Control, is
removed by the General Meeting of Shareholders due to the expiry of his/her term of office,
health reasons or other legitimate reasons, such employee (or his/her lawful heir(s)) shall

continue to be entitled to all rights and benefits arising from such ESPP Shares, and such shares
shall not be subject to repurchase or forfeiture.
In respect of any other special circumstances arising during the transfer restriction period of the

ESPP Shares that are not specifically provided for above, the BOM shall consider and determine
the appropriate course of action in accordance with applicable laws and in the best interests of

the Company at the relevant time.

Implementation timeline: Expected to be carried out during the period from July 2026 to August

2026, following receipt of a written confirmation from the SSC acknowledging receipt of the
Company's share issuance report dossier.
Registration and listing of the issued shares: The newly issued shares shall be additionally

registered with the Vietnam Securities Depository and Clearing Corporation (VSDC) and
additionally listed on the Ho Chi Minh City Stock Exchange (HOSE).

Article 2: Approval of the List of Employees eligible to purchase shares under ESPP 2025

The BOM approved the List of Employees eligible to purchase shares under ESPP 2025 attached

hereto as Appendix.

Article 3: Approval of the plan to ensure compliance with foreign ownership limits

Pursuant to Official Letter No. 3333/UBCK-PTTT issued by the State Securities Commission
of Vietnam regarding the notification dossier of the maximum foreign ownership ratio of
Gemadept Group Corporation dated 01 June 2022, the maximum foreign ownership ratio
applicable to the Company is 49%.

Under this ESPP 2025 share issuance, all shares will be offered and allocated exclusively to
domestic individual employees. Accordingly, the issuance will not increase the foreign
ownership ratio in the Company and will ensure compliance with the applicable regulations on

foreign ownership limits.
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Article 4: The BOM authorizes the General Director, being the Legal Representative of the
Company, or any person duly authorized by the General Director, to organize, direct and implement
all necessary actions, and to execute all relevant documents, including explanatory submissions to

competent state authorities (if any), for the purpose of completing the share issuance.

Article 5: This Resolution shall take effect from the date of signing. Members of the BOM,
members of the Board of Control, members of the Board of Directors, and the relevant departments

and divisions of the Company shall be responsible for the implementation of this Resolution.

GEMADEPT GROUP CORPORATION

Recipients:
ON BEHALF OF BOARD OF MANAGEMENT

BOM;

Board of Control;

Board of Director;
- For filing.




GEMADEPT GROUP CORPORATION

THE LIST OF EMPLOYEES ELIGIBLE TO PURCHASE SHARES UNDER ESPP 2025
(Resolution No. 128/NQ-HDQT-GMD date 26 June, 2026)

work | Ramk | Work | i idu
No. Name No. ID i coefficie | experien Adjustme| Total Share Unit
efficiency al score
nt ce nt factor
1 [Nguyén Tuin |Anh 3.54 2.00 4.50 3.38 : 3.38 40,000 PIP
o el Anh 29kl 00 150 16 : 7.56 85,000 | GMD HO
Phuong
3 |Pinh Thi Thuy |Anh 6.62 2.00 6.50 5.68 - 5.68 65,000 GMD HO
4 1V Thi Kim Anh 8.72 3.00 4.50 6.94 - 6.94 78,000 GMD HO

o~




5 |Nguyén Hoang |Anh 4.66 200| - 150| @ 365 . 3.65 43,000 | GMD HO
6 |ViiThi Hoang |Béc 1.72 3504 c 800 3.0 : 3.02 37,000 |  GMD HO
7 |Dang Thai Binh 7.88 T00 1 aobd . 75y : 7.57 85,000 PIP

8 [Nguyén Thanh |Binh 9.00 9.00| 9.00| 9.00 s 9.00 105,000 | GMD HO
9 wwwwms ey 2.84 2.00|  4.00 2.85 4 2.85 35,000 | PARUCO
10 |Pham Tén Cang 8.58 300 600 7.08 009 | 717 81,000 | GMD HO
11 |Nguyén Quyét |Chién 774 o0 o800 763 0.09| 772 87,000 | GMD HO
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12 |Trdn Manh Cuong 4.38 2.00 3.50 Sl 3:717 45,000 GMD HO
13 |Pham Tét Dat 4.52 2.00 6.50 431 431 50,000 GMD HO
14 |Dang Dinh burc 2.98 1.00 2.00 2.44 2.44 30,000 PIP

15 |Nguyén Vin Dirc 312 2.00 6.00 3,33 333 40,000 PME
16 [Pam Phuong Dung 6.76 2.00 1:50 5.02 5.02 58,000 GMD HO
17 |HO Thi Thanh  |Dung 6.90 7.00 5.00 6.64 6.64 75,000 PIP

18 |Ngb Quang Dung 6.62 3.00 5.50 5.73 5.73 65,000 PIP

<\
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Nguyén Thé

Diing

9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
20 |Truong Trung |Diing 2.70 2.00 8.00 3.36 - 3.36 40,000 PIP
21 |Luu Tuong Giai 2.00 4.00 8.00 3.30 - 3.30 40,000 GMD HO
22 |Tran Thi Thuy |Giang 4.94 2.00 1.50 3.84 - 3.84 45,000 GMD HO
23 |Pdng Vin Ha 1.58 4.00 3.50 235 - 2.35 30,000 GMD HO
24 |Ngo6 ThiBich |Ha 8.44 3.00 6.50 7.06 - 7.06 80,000 GMD HO
25 |Nguyén Manh |Ha 8.86 8.00 4.50 8.03 027 8.30 93,000 GMD HO
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26 |Ta Thu Ha g30 o0l - asele i g 7.12 80,000 | GMD HO
27 wwmwm S 2.56 200 1.50 2.29 0.09| 2.38 30,000 | GMD HO
28 |Pham Héng  |Hai 774 6000 900 758 : 7.58 85,000 | PARUCO
29 |Trdn ThiBich |Hanh 69011 200 " 200) 519 0.09| 528 61,000 | GMD HO
30 [Nguydn Trung |Hiéu Sl @R RS Glg 705 87,000 PME

31 %w.mw% o e 6.76 3.00 | 6.50 5.97 0.09| 6.06 69,000 | GMD HO




32 |Hoang Lan Hué 9.00 4.00 4.50 7.33 - 7.33 82,000 GMD HO
33 |L.e Phi Hung 7.88 4.00 5.00 6.67 - 6.67 75,000 Pk

34 |Bui Thi Thu Huong 9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
35 [Khuc Thanh Huong 2.56 2.00 2.50 2.44 - 2.44 30,000 GMD HO
36 {Pham Quang Huy 2.98 5.00 5.00 3.69 0.09 3.78 45,000 GMD HO
37 1Chu Duc Khang 9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
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38 |Dd Cong Khanh 9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
39 |Nguyén Qudc  |Khénh 1.02 2.00 9.00 2.41 - 241 30,000 GMD HO
40 [Hoang Ngoc Lan 6.48 2.00 4.00 3:21 0.09 230 61,000 GMD HO
41 {Nguyén Ngoc Lan 6.76 2.00 6.00 5.69 - 5.69 65,000 PIP

42 |Truong Thi Kim {Lién 6.20 2.00 5.50 5.26 - 5.26 60,000 GMD HO

43 |Lé Vi Hoang Loan 8.58 3.50 4.00 6.88 - 6.88 78,000 PIP

44 |Trin Thi Thanh |Loan 6.62 2.00 6.50 5.68 - 5.68 65,000 GMD HO
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45 (Cao Quang Loc 8.58 4.00 6.50 7.35 0.09 7.44 84,000 GMD HO
46 -|Nguyén Hitu Loc 3.12 2.00 1.00 2.58 - 2.58 32,400 GMD HO
47 |Pao Hong Long 6.20 2.00 5.00 5.18 - 5.18 60,000 PIP

48 |Pham Quéc Long 9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
49 |Tran Thanh Long 5.50 2.00 2.00 4.28 - 4.28 50,000 GMD HO
50 |Ta Truong Thién|Ly 7.46 3.00 4.50 6.12 0.09 6.21 71,000 GMD HO
51 {Huynh Mai 6.90 2.00 2.50 5.26 - 5.26 60,000 GMD HO

-




52 |Lé Thi Thanh  |Mai 1.30 2.00 4.50 1.92 i 1.92 25,000 GMD HO
53 |Phan Thi Xuan |Mai 3.96 2.00 5.50 3.80 - 3.80 45,000 PME
54 |Dién Pirc Quéc |Minh 3.96 3.00 7.50 4.30 - 4.30 50,000 PME
55 |Lé Quang Minh 2.56 2.00 1.50 2.29 0.09| 238 30,000 GMD HO
56. [Neuyen Thi Nga 6.20 2.00|  5.00 5.18 : 5.18 60,000 |  GMD HO
Hong
57 |Phan Thi Thanh |{Nga 6.20 2.00 5.00 5.18 0:.09 [ 527 61,000 GMD HO
58 |Tran Thi Quynh |Nga 7.60 7.00 8.00 7.54 g 7:54 85,000 GMD HO
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Nguyén Minh

Nguyét

9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
60 |Dd Vin Nhén 9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
61 |Nguyén Ai Nhi 6.20 4.00 6.00 593 - 5.73 65,000 PIP
62 [Ngo Pinh Quéc |Nhut 6.34 2.00 4.50 5.20 0.09 5.29 61,000 GMD HO
63 Vi Ninh 9.00 9.00 9.00 9.00 - 9.00 105,000 GMD HO
64 |Pham Thi Oanh 6.06 2.00 2.00 4.64 - 4.64 54,000 GMD HO
65 |Tran Thé Phiét 0.60 2.00 8.00 199 - 199 26,000 PIP
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66

Vi Dinh

Phuc

8.02 750 | 600 7.6l 0.09| 7.70 86,000 | GMD HO
67 wwwwms b e 8.86 350 |  4.00 7.06 : 7.06 80,000 | GMD HO
68 |PhamNgoc  |Quan 886| 400| 350 7.08 0.18| 726 82,000 | GMD HO
69 |Dang Van Quang 7.04 200| 150 5.20 : 5.20 60,000 | GMD HO
70 |Hb Tén Quang 5.92 9001 650 590 0.09| 531 61,000 | GMD HO
71 |Lé& Thi Qué 6.20 2.00| 5.0 5.18 : 5.18 60,000 | GMD HO
72 |Nguydn ThiLé |Quyén 7.74 3.004 350 6.16 027 | 643 73,000 |  GMD HO
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73

Duong

Quynh

5.22 3.00 2.00 4.29 - 4.29 50,000 PAM
74 |Trinh Chinh Sinh 8.02 8.00 8.00 8.01 - 8.01 90,000 PIP
75 [Nguyén Ngoc Son 7.60 2.00 2.30 AT - 5.72 65,000 GMD HO
76 |V3 Thiéu Son 6.06 3.00 8.00 5.74 - 5.74 66,000 PP
77 |HO Thao Suong 6.48 2.00 2.50 4.99 - 4.99 58,000 PIP
78 |Tran Duc Thai 6.06 2.00 6.00 5.24 0.09 533 61,000 GMD HO
79 |Nguyén Manh |[Thém 1.58 3.50 9.00 3.48 - 3.48 41,000 PARUCO
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80 [Nguydn Manh |Théng 3.54 200 | 450 3.38 : 3.38 40,000 PAM
81 |VuongHoang |Thanh 1.58 200 |  4.50 2.10 : 2.10 27,000 PME
82 |ChuThiKim |Thao 6.90 200 | 450 5.56 : 5.56 64,000 PIP

83 [Nguyén Thi Thu |Thao 8.86 4.00 5.50 7.38 ; 7.38 83,000 GMD HO
84 |Pham Duy Thao 0.88 200| 650 1.95 z 1.95 25,000 PIP

85 [Nhit Dinh Thién 5.08 5.50 8.50 5.68 ‘ 5.68 65,000 VNM
86 |Pham Lé Thu 6.62 2008 350 5.23 0.09 | 532 61,000 GMD HO
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D3 Thi Hoang

Thu

6.48 2.00 5.50 5.44 0.09 553 63,000 GMD HO
88 [Nguyén Kiéu Thu 2.28 2.00 3.00 2.33 0.09 242 30,000 GMD HO
89 |Cu Thi Thuan 7.46 3.00 5.00 6.20 - 6.20 70,000 GMD HO
90 |Tran Dirc Thuéan 1.30 3.50 6.50 252 - 2.52 31,000 GMD HO
Nguyén Thi y
9] - Thuy 6.34 2.50 7.00 5.67 - 5.67 65,000 GMD HO
Minh
92 |Nguyén Ha Thuy | Tién 2.56 2.00 1.50 2.29 0.09 2.38 30,000 GMD HO
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93 |Bui Thi Huyén |Trang 648 w2001 400l 521 - 5.21 60,000 | GMD HO
94 |D3 Hoang Trang 8- 300 400} 687 : 6.87 78,000 | GMD HO
95 wwmwg PHuong e 4,66 2001 150 3.65 E 3.65 43,000 | GMD HO
96 |TrAnThi Thu |Trang 8861 400l @ 550). 738 0.09 | 747 84,000 | GMD HO
97 |Chu Dirc Trung 2s6l 300 150} 249 0.09| 258 32,000  GMD HO
98 was Nguyén Trung 4.94 >0 130 3.84 - 3.84 45000 | GMD HO
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99 |[Nguyn Quang |Trung 130 200 aseli 1e0 . 1.92 25,000 PIP
100 |Cao Quang Tuén 5921 300 5001 520 0.09| 529 61,000 | GMD HO
101 |Trin Anh Tuén 4521 2000 360} 379 . 3.79 45,000 | GMD HO
102 [Nguyén Van  |Tuyén 2.84 ; 050f 192 : 1.92 25,000 PIP
103 ﬂmwwg e 8.58 3001 500 693 . 6.93 78,000 |  GMD HO
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104

Bui Minh

Vuong

3.82

2.00

3.00

3.33

- 3.33

40,000

TOTAL

6,397,400
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